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The vision of CNGR Advanced Material Co., Ltd. and all of its controlling subsidiaries
(hereafter “CNGR” or “we” or “us”) is “A Global Leading Innovator for Battery Materials
and Solutions”. The mission of CNGR is “Materials to Perfection”.
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CNGR is committed to a sustainable development path that combines economic success
with environmental protection and social responsibility to meet the current and future social
needs of our customers. Our goal is to work with our suppliers to ensure full compliance with
these items set in this Suppliers’ Code of Conduct, as they in turn apply those to their own
suppliers who provide goods and services to them. For CNGR, we will consider these items in
our selection of suppliers and will actively monitor their compliance. Any violation of the
Code of Conduct may damage the business relationships between suppliers and CNGR, and
even lead to the termination of business relationship.
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This Code of Conduct refers to internationally recognized standards:

(a) The Ten guidelines of the United Nations Global Compact;

(b) United Nations Environment Programme guidelines for the assessment of the cycle
of social claims for products;

(c) The Convention on Biological Diversity, in particular decision COP VIII/28 -
voluntary guidelines for impact assessments covering all aspects of biological diversity;

(d) The United Nations Paris Agreement;

(e) The eight basic conventions of the International Labour Organization, as defined in
the Declaration on Fundamental Principles and Rights at Work;

(f) Declaration on Fundamental Principles and Rights at Work of the International
Labour Organization

(g) The International Persons Bill, including the International Covenant on Civil and
Political Rights and the International Covenant on Economic, Social and Cultural Rights.

(h) United Nations Guiding Principles on Business and Human Rights

(i) OECD Guidelines for Transnational Enterprises

(j) International Labour Organization Tripartite Declaration of Principles on
Multinational Enterprises and Social Policies

(k) OECD Due Diligence Guidelines for Responsible Business Practices

(1) OECD Due Diligence Guidelines for Responsible Supply Chains for Ores from
conflict-affected and high-risk Regions

(m) Convention on the Rights of the Child

(n) Minimum Working Age Convention

(o) United Nations Convention against Corruption

and etc. It summarizes the expectation and requirement of CNGR on its suppliers’
behaviors and responsible behaviors including labor and human rights, health and safety,

environment protection and ethics.
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Provision 1: Labor and Human Rights
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1. No Child Labor: the employee hired by the supplier shall meet the minimal age
required by the local laws and regulations. Apprenticeship programs at legal workplace

conforming to laws and regulations are allowed.
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2. Forced or Involuntary Labor: supplier shall not use forced or involuntary labor of any
type (e.g., forced, bonded, indentured or involuntary prison labor); employment is voluntary.
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3. Humane Treatment: Supplier shall treat all employees with dignity and respect. The
supplier shall not engage in or tolerate corporal punishment, mental or physical coercion or
verbal abuse of employees, and shall not treat employees in a rude or inhuman manner.
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4. Working hours: Supplier shall obey the international conventions or local laws and
regulations applied to working hours. Unless in the case of an emergency or abnormity, the
working time per week should not exceed 60 hours, including overtime work. Working hours
in a week shall not exceed the limit of local law. Employees should be allowed at least one
day off per seven-day week.
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5. Wage and Benefit: supplier shall provide its employees reasonable wage and benefit
according to the local and national laws and regulations, including those relating to minimum
wages, overtime hours and other elements of compensation. The wages of all the employees
shall not be less than the statutory minimum wage.
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6. Discrimination: Supplier shall not discriminate in hiring and employment practices on
grounds of race, religion, age, nationality, sexual orientation, gender, gender identity or
expression, marital status, pregnancy, political affiliation, disability and etc. Supplier shall not
require its employees or applicants undertake medical examination with discriminatory
nature.
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7. Freedom of Association: Supplier shall not interfere, obstruct or forbid its employees

to establish or join all kinds of organizations, electing representatives, participating in



collective bargaining and carrying out any legal activities.
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8. Harassment: Suppliers shall prevent any form of offensive or abusive harassment or
behavior in the workplace, including but not limited to that based on race, color, gender,

religion, national origin, sexual orientation, gender identity or expression, disability, or age.
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For more information, please see our Human Rights Policy, which applies to all of our

suppliers and partners.
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Provision 2: Health and Safety
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1.0ccupational safety: Supplier shall identify, assess and eliminate safety hazards
through reasonable engineering design, process control and preventive maintenance. The
supplier shall provide its employee with proper personal protective equipment relevant to the
work as well as relevant training and guidance.
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2.Emergency Preparedness: Suppliers shall identify and assess potential emergency
situations and events, and implement emergency plans and response procedures to minimize
their impact, including: emergency reporting, employee notification and evacuation
procedures, worker training and drills, appropriate fire detection and extinguishing equipment,
adequate exit facilities and recovery plans. Such plans and procedures shall focus on
minimizing harm to life, the environment and property at the greatest extent.
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3.0ccupational Injury and Illness: Supplier shall have procedures and systems in place
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to prevent, manage, track and report occupational injury and illness, including provisions to:
encourage worker reporting; classify and record injury and illness cases; provide necessary
medical treatment; investigate cases and implement corrective actions to eliminate their
causes; and facilitate return of workers to work.
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4.Living Conditions: Supplier shall provide workers with ready access to clean toilet
facilities, potable water and sanitary food preparation, storage, and eating facilities. Worker
dormitories provided by the supplier or a labor agent shall be maintained to be clean and safe,
and provided with appropriate emergency egress, hot water for bathing and showering,
adequate heat and ventilation, and reasonable personal space along with reasonable entry and
exit privileges.
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5.Health and safety information communication: Supplier shall provide workers with
appropriate safety training in their primary language. Health and safety related information
shall be clearly posted in the facility.
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6.Safety Guarding: supplier shall evaluate its production and other machinery for safety
hazards, provide physical protection devises, interlocks and barriers, where machinery

presents an injury hazard, and properly maintain them.
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Provision: Environment
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1. Supplier shall comply with all applicable laws and regulations regarding environment.
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2. Pollution Prevention and Resource Conservation: Suppliers shall reduce and eliminate
all types of resource consumption and pollution (including water and energy) at the source or
through practices such as improved production, maintenance, and facility processes, material
substitution, resource conservation, enhanced resource efficiency, and material recycling and

reuse.



3. AEY: BENY R IR AN BRI PR 2 1 U R A A o S At
FORL, BRI LEY) AT AP sk, Ak, AL A AL .

3. Hazardous Materials: Supplier shall identify and manage chemicals and other materials
posing a hazard if released to the environment to ensure their safe handling, movement, storage,
use, recycling or reuse and disposal.
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4. Supplier shall protect life and health of its employees and neighbors, as well as the

public involving from inherent risk from processes and products.
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5. Control and Disposal of Wastewater and Solid Waste: For the wastewater and solid
waste which are generated during the operation, manufacturing, and facility cleaning, supplier
shall monitor, control and treat them according to the requirement before being discharged or
disposed.
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6. Air Emissions: according to relevant requirements, supplier shall identify, monitor,
control and treat the VOCs, corrosive gases, particulates, Ozone-depleting chemicals and
Combustion by-products which are generated by the manufacturing process before discharging.
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7. materials Restrictions: Suppliers are to adhere to all applicable laws, regulations and
customer requirements regarding prohibition or restriction of specific substances in products

and manufacturing, including labeling for recycling and disposal.
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8. Energy consumption and all relevant Scopes 1 and 2 greenhouse gas emissions are to
be tracked and documented, at the facility and/or corporate level. Suppliers are to look for
cost- effective methods to improve energy efficiency and to minimize their energy
consumption and greenhouse gas emissions.
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9.Biodiversity conservation: Suppliers should follow the mitigation hierarchy principles

nn

of "avoid", "reduce", "restore" and "compensate" in their business activities to manage
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biodiversity impacts and reduce disturbances to biodiversity. Suppliers shall avoid direct
deforestation and refrain from conducting construction or production operations near areas of
global or national importance for biodiversity conservation.
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10.Noise and vibration: Suppliers shall comply with local laws and regulations on noise
and vibration requirements, regularly monitor, and take measures to reduce the impact of

noise and vibration on the site and surrounding communities, residents, etc.
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Provision 4: Ethics
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1. Business Integrity: Supplier shall have a zero tolerance policy to prohibit any and all
forms of bribery, money laundering, terrorist financing, corruption, extortion and
embezzlement. All business dealings should be transparently performed and accurately
reflected on Participant’s business books and records. Monitoring and enforcement
procedures shall be implemented to ensure compliance with anti-corruption laws.
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2. Disclosure of Information: Supplier shall disclose the information regarding its
business activities, structure, financial status, labor, health and safety, and environmental
practices according to applicable laws and prevailing industry practices.
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3. Community Engagement: Supplier is encouraged to join the community activities to
promote social and economic development.
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4. Identity Protection and Non-retaliation: Supplier shall establish an anonymous
complaint mechanism to ensure the confidentiality, anonymity of whistleblower is protected,
and prohibit retaliation.
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5. Protection of Intellectual Property: Supplier shall respect intellectual property rights

and safeguard customer’s information.
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6. Anti-Trust and Unfair Competition: Supplier shall comply with all applicable national
and international regulations of anti-trust and trade control. Partner is prohibited to have
monopoly or unfair competition alone or with other partners.

7. PIHERIT YR BARESKIES RIAT HENIR RIS (Ao R 4Bk iy
PRSTEIECR) , X MECRRAM TR e R (RER UV EERSTE B EE) M (&5Fa
VRS K L ZA Tk B 2 ih S ma sy XUR: XA ) B A 1) 1 SEAE A SR S A B e )
111 1 JE Y

7. Responsible Sourcing of Minerals: Regarding detailed requirement, please refer to the
supplement of this Code of Conduct, “Supplier Standard for Responsible Sourcing of Mineral”

which is fully aligned with Chinese Due Diligence Guidance for Responsible Mineral Supply
Chains and the OECD Due Diligence Guidance for Responsible Supply Chains of Minerals
from Conflict-Affected and High-Risk Areas .
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8. Conflict of Interest: Suppliers shall reject any form of conflict of interest. Employees,
senior management, and board members must avoid conflicts of interest arising from their own

personal or financial interests.
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Provision 5: Company Management
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1. Management Responsibilities and Obligations: supplier shall set up a ESG
Department or similar position that reports directly to executive management who has the
responsibility and authority to manage social and environmental compliance requirements for
the business.
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2. Risk Assessment and Management: Supplier shall develop and maintain a procedure
to identify the risks in labor and human rights, health and safety, environmental, business
ethics, and legal compliance associated with its operations; implement appropriate procedures
and controls to mitigate the identified risks.

3. (ERIAE: UV RV R T, NRUEN AR . ERR R TR
S, BURTI RS KA B R AR,



3. Information Communication: Supplier shall have processes to accurately
communicate with employees, vendors and customers about the practices, policies and
expectations.
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4. Corrective Action Process: Supplier shall have a process to correct any deficiencies or
violations timely identified by an internal or external audit, assessment, inspection,

investigation, or audit.
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We expect your commitment and we hold on together to contribute to the sustainable

development of the corporate supply chain.

CNGR Advanced Material Co.,Ltd.
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January, 1st, 2025
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